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About the SEA Advocate Designation

The Seasonal Employment Alliance (SEA) was founded with the overarching goal of persistent
advocacy of Congress and the administration. Our success and growth are powered entirely by our
dedicated grassroots network. Securing permanent H-2B cap relief and greater program certainty
— such as the Certified Seasonal Employer Designation — depends on your active support, both in
time and financial commitment. That’s why we are establishing the SEA Advocate Program: to
recognize our most engaged members and inspire others to become involved in our political
advocacy efforts.

Become a SEA Advocate today!

To become a SEA Advocate, there are three simple steps that must be met each year to qualify.
Once achieved, a member of the SEA team will reach out directly to explain the benefits and how to
exercise them.

e Annual Requirements:

1. DONATE: Donate to one of SEA’s organized Congressional fundraisers.
2. PARTICIPATE: Attend one or more of SEA’s events (Fly-Ins, Mar-a-Lago, Labor
Forum and/or Fall Strategy Meeting).
3. ACTIVATE: Respond to SEA’s political calls to action (e.g., contact your member of
Congress to ask him/her to sign letter to DHS requesting expedited visa release).
e Benefits:

1. 15% off meeting registration fee for any SEA event attended
2. Yearly gift
3. Recognition on SEA website

To jump start the program, we will grandfather in all members who have met the requirements
Jfor FY2025. Please be on the lookout for follow-up communication.

Again, SEA's goals are reliant on the participation and support of our members. We cannot do this
without you!

Thank you,
The SEA Team

For additional information or questions about the SEA Advocate Program, please contact
Megan Wright (megan@sealabor.com)

Seasonal Employment Alliance | PO Box 66723, Washington, DC 20035
megan@sealabor.com | (740) 502-1360
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